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Abstract

Recently, cases of psychological distress have substantially increased across the world. Numerous studies have indicated that
psychological distress affects the quality of life of thousands of individuals. The study examines perceived discrimination and
self-disgust with psychological distress in international male students in Australia. This study is conducted by an online
Google survey with a purposive convenient sampling technique facilitated through ZTA Educational Consultants, which
comprises 423 respondents. The selected measures are the Acculturative Stress Scale for International Students, The Disgust
Scale and Depression, Anxiety and Stress Scale-21. The research findings suggest a moderate positive relationship between
perceived discrimination and psychological distress. However, self-disgust shows a significant weak negative relationship
with psychological distress and perceived discrimination. The implications suggest the need for psychological assistance for
the candidates before relocating and during the beginning span of stay. Additionally, cultural influences in perceiving
discrimination and self-disgust are observed. Ethical consideration is implemented during research.

Keywords: Discrimination, international students, psychological distress, self-disgust;

* ADDRESS FOR CORRESPONDENCE: Sonia langhani, Bahria University Karachi Campus, Institute of Professional
Psychology, Karachi, Sindh, Pakistan
E-mail address: sonia.langhani@gmail.com



http://www.gjsoc.eu/
https://doi.org/10.18844/gjs.v12i1.6048
mailto:sonia.langhani@gmail.com

Khan, R., Mahnoor, M. & Langhani, S., (2022). Psychological distress and perceived discrimination experienced by Asian international male
students in Australia. Global Journal of Sociology: Current Issues. 12(1), 55-70. https://doi.org/10.18844/gjs.v12i1.6048

2. Introduction

Recently, cases of psychological distress have substantially increased across the world (Li,
Liddell, & Nickerson, 2016). Numerous studies have indicated that psychological distress affects the
quality of life of thousands of individuals (Carter, Lau, Johnson, & Kirkinis, 2017; Everett, Millburn, &
Saint Onge, 2016; Nadimpalli, Dulin-Keita, Salas, Kanaya, & Kandula, 2016). The case is quite frequent
among minorities in developed regions (Zhang & Hong, 2013). Nadimpalli et al. (2016) have shown
that, in the United States, perceived discrimination is the major cause of stress for Asian minorities,
which impacts their life as well as their opportunities. Many other studies have highlighted that
discrimination is linked to the deteriorating mental health of overseas students (Carter et al., 2016;
Everett et al., 2016; Nadimpalli et al., 2016). Accordingly, psychological distress is also found to emerge
as a result of self-disgust, which emerges due to the stigma that students in general link to Asian
individuals (Han & Pong, 2015).

A considerable amount of research has revealed that discrimination also emerges due to the
subjective perception of individuals, emerging due to race or not, which substantially affects the
mental health of the patients (Nadimpalli et al., 2016). A study by Nadimpalli et al. (2016) has shown
that exposure to discrimination is linked to the Asian minorities in developed countries at any stage,
which constitutes a deteriorating effect on the human rights of Asians in the developed regions.
Personal opinions and community attitudes substantially affect mental illness among students who
come to developed countries for education (Evram & Uzunboylu, 2017).

Huseyin Uzunboylu Zhang & Hong, 2013). However, limited efforts have been directed
towards the assessment of psychological distress, in light of the discriminative attitude as well as self-
disgust.

Unfair treatment is also observed to account for the mental stress among Asians (Zhang &
Hong, 2013). The difference in it is due to the inconsistency of efforts and the heterogeneity of the
groups. The association between psychological distresses among Asian minorities in developed
countries has shown to vary where some have shown minimal difference, whereas some have shown
no effect on the psychological distress among Asian minorities. Hence, the stated researches
accommodate the need to pursue the current study following the proposed combination.

2.1. Literature review
2.1.1. Perceived discrimination

Perceived discrimination refers to the discriminatory attitude that is reflected based on the
perception that one is whole towards a particular group. This discrimination may be due to sex, race,
age, disability, religion, belief or sexual orientation. Pascoe and Smart Richman (2009) defined
discrimination as the manifestation of behaviour, which is judgmental, unfair treatment of the group’s
members or negative attitude. Moreover, in contrast to facing discrimination directly, the issues
regarding access to mental as well as physical health services and the fear of experiencing
discrimination affect the lives of ethnic minorities.

Detrimental physiological consequences are the result of psychological distress related to
perceived discrimination, which includes modification in heat rate and blood pressure (Shu, Flores, &
Wang , 2019), as well as hypersensitivity or hypervigilance to messages of potential discrimination in
terms of society, that influence employment as well as everyday living negatively. At both the societal
and individual levels, this is considered a significant loss, and further research is mandated via suitable
intervention and careful research. There is an expectation related to perceived discrimination in terms
of increased psychological distress level in the international pupils in Korea as it is dependable on
studies’ meta-analysis with sojourners (Wilson, Ward, & Fischer, 2013). Hence, this growing inequality
is subjected to inculcate suspicion of insufficient view of self in comparison to others, which is
expressed by self-hatred and self-disgust.
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2.1.2. Self-disgust

Self-disgust is defined as a strong emotion of dislike or distaste for one’s own self or the
actions that one has taken. Different stimuli evoke disgust, which is a fundamental emotion, and
special characteristics are possessed by it, which signifies disorder (Dawydiak, Stafford, Stevenson, &
Jones, 2019). Rejection by others is motivated by a disease-avoidance mechanism as all of the stimuli
are possible disgust as well as contaminants (McKay & Presti, 2018). According to llle, Wolf, Tomazic,
and Schienle (2016), alongside such triggers of core disgust, over the years, the human culture has
evolved, and due to this, more kinds of this emotion have progressed, in particular, moral disgust and
interpersonal disgust. Violators of social norms and orders provoke these kinds of disgust, which are
strongly related to intricate emotions, which are disgust-derived, i.e., guilt and shame (Fox, Grange, &
Power, 2015).

Moreover, the disgust scale (Haidt, McCauley, & Rozin, 1994) suggests three sub-scales (core
disgust, contamination-based disgust and animal reminder disgust). However, the study focuses on
core disgust which protects the body against contamination and is created by certain foods, animals
and body products. The core disgust subscale has been utilised due to prime relevance and
associations with the research variables. The external environment has all of the above-mentioned
disgust elicitors, and in turn, the self against others is insulated by the induced repulsion from
association with these elicitors. While facing such an environment, an individual develops feelings of
incompetence that provoke anxiousness leading to psychological distress.

2.1.3. Psychological distress

Psychological distress is typically characterised by signs of depression (i.e., diminished
interest, hopelessness and sadness) and anxiety (e.g., feeling tensed and restlessness) (Mirowsky &
Ross, 2017) and as a condition of mental suffering. These symptoms can be related to somatic
symptoms which are likely to differ across communities (such as headache, insomnia and loss of
energy). Cheng, Kwan, and Sevig (2013) proposed a model to test the effects of psycho-cultural and
psychological distress and their variables (ethnic identity, perceived discrimination and other group
orientation) on perceived stigmatisation by self-stigma, and others in search of psychological help,
managed the previous use of counselling/psychotherapy.

Overall, perceived racial/ethnic and psychological distress of higher levels predicted the
excessive level of perceived stigmatisation of those who are in search of psychological help and, in
turn, predicted strong self-stigma for searching for psychological help. There was other groups'
attention that predicted a low level of self-stigma in searching for psychological help groups. Only for
African Americans, a high level of ethnic identity was predicted where people with low self-stigma
searched for psychological help. There have been very few longitudinal studies on psychological
distress affecting Asian students, considering the proliferation of stress research and its effects and
consequences, and also studies on racial discrimination. Very limited studies have been found on how
stress from discrimination influences members of the white community when they participate in
romantic interracial relationships (Corker et al., 2016; Van der Walt & Basson, 2015).

2.2. Purpose of the study

In light of prior research, the variables — perceived discrimination, self-disgust and
psychological distress — are important to investigate as self-disgust is reported to be a strong emotion
that shows hatred guided by perceived discrimination and this factor leads to develop anxiousness
formulation of psychological distress. Therefore, this study aims to investigate the relationship
between perceived discrimination, self-disgust and psychological distress due to its abundance in the
literature.

57


https://doi.org/10.18844/gjs.v12i1.6048

Khan, R., Mahnoor, M. & Langhani, S., (2022). Psychological distress and perceived discrimination experienced by Asian international male
students in Australia. Global Journal of Sociology: Current Issues. 12(1), 55-70. https://doi.org/10.18844/gjs.v12i1.6048

2.3.Theoretical framework

The major aim of the research is to analyse the relationship between perceived discrimination and
self-disgust with psychological distress among Asian male students in Australia. As the issue of
discrimination has such adverse consequences on an individual’s psychological well-being (Neblett et
al., 2008), it is logical to accept that discrimination might have an analogous effect on the Asian male
student populace in Australia.

Subtle, unconscious, automatic discrimination theory has psychological literature on prejudice
which depicts this process as a lot of regularly unconscious convictions and affiliations that influence
the perspectives and practices of individuals from the in-group (e.g., non-Hispanic whites) towards
individuals from the out-group (e.g., blacks or other disadvantaged racial groups). Individuals from the
in-group face an inner clash, coming about because of the distinction between the societal dismissals
of bigot practices and also the societal persistence of racist perspectives (Dovidio & Gaertner, 1986;
Katz & Hass, 1988; McConahay, 1986). The outcome is a contemporary, inconspicuous type of
prejudice that goes underground so as not to struggle with antiracist standards, while it keeps on
moulding individuals’ psychological, emotional and behavioural reactions. Individuals’ millisecond
responses to out-groups can comprise primitive dread and anxiety reactions for the brain (Phelps,
2000), negative stereotypic affiliations (Olson & Fazio, 2003) and discriminatory behavioural forces
(Chartrand & Bargh, 1999).

Individuals have appeared to react distinctively even when subconsciously introduced to out-
groups (Dovidio et al., 1997; Greenwald & Banaji, 1995). All appearances of inconspicuous prejudice —
aberrant, programmed, unclear and conflicted — establish boundaries to full fair treatment. Subtle
prejudice is significantly harder to report than more plain structures, and its consequences for
discriminatory conduct are harder to catch. Consequently, a person under such conditions sentences
himself to the casing of industrious re-examination, and people contrast themselves with others as a
method of encouraging personal development, self-inspiration and a positive mental self-image. This
prescribes the stage for social comparison theory created in 1954 by psychologist Leon Festinger
suggesting individuals’ tendencies to continually assess themselves, as well as other people, across
areas such as engaging quality, wealth, knowledge and success. Therefore, the relative behaviour
causes discrepancies in the real and ideal self. These assessments can advance progressions towards
judgmental, one-sided and excessively serious or prevalent perspectives.

The resulting research illustrates that individuals who normally match themselves with others
regularly face feelings of profound disappointment, guilt or regret and take part in harmful practices.
These subsequent different variables help to comprise advancement of self-disgust, following the
present person’s interpersonal interaction time starts to contract steadily inciting component of
stress. Drawing from the results of Bronfenbrenner’s (1979) ecological theory, the study suggested
that the social context is a key variable that smoothens the relationship between psychological
distress and perceived discrimination. Across all three groups, there is a significant positive correlation
between psychological distresses with perceived discrimination.

Moreover, social cohesion and ethnic density smoothen the relationship between
psychological distress and discrimination with ethnic density ‘operationalisation and ethnic group'
variation (Auer & Ruedin, 2019). The overall results suggested that there is a need for more research
about the subjective experiences of individuals along with ethnic density. The ecological change is
summed up with a sentiment of dread and worry related to stressor anxiety as indicated by the social
response theory (Selye, 1978) which inevitably prompts innate psychological distress. Thus, the
theoretical framework is shown in Figure 1.
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Self-disgust

Figure 1. Theoretical framework of the study

Figure 1 shows the relationship of perceived discrimination with self-disgust based on the
social comparison theory which indicates that individuals under discriminatory circumstances frame
themselves under self-criticism which leads to advancement towards disappointments, regrets and
guilt that eventually cause self-disgust. Hence, a combination of perceived discrimination and self-
disgust manifestation of psychological distress tends to emerge. Hence, we hypothesise the following:

H1: There will be a significant relationship between perceived discrimination and self-disgust among
Asian male students in Australia.

H2: There will be a significant relationship between perceived discrimination and self-disgust with
psychological distress among Asian male students in Australia.

3. Materials and methods
A quantitative design has been taken into consideration while correlating this approach.
3.1. Participants

The population of the study constitutes Asian Australian male students (N = 423). Purposive
convenient sampling has been chosen by using a non-random sampling technique.

3.1.1. Inclusion criteria

Male Asian students residing in Australia and having more than 3 months duration of stay with no
psychological disorder were selected for the study.

3.1.2. Exclusion criteria

The research excluded students who were not Asian, individuals who did not reside in Australia, males
with less than 3 months duration of stay and participants having any psychological disorder. Also,
females were exclusively excluded from the study.

3.2. Data collection instrument

The research comprised consent form, demographic form and Acculturative Stress Scale for
International Students — subset perceived discrimination, The Disgust Scale — subscale core disgust
and Depression, Anxiety and Stress Scale-21 (DASS-21).

3.3. Procedure

Initially, permission was taken from the respective authors of the selected scales in the study,
the survey participants (Asian male Australian students) were approached by ZTA Educational
Consultants, located in Melbourne, Australia, with a formal invitation to join the study as participants
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via an online survey formulated through Google Form assistance, including the consent form, the
demographic subset perceived discrimination, The Disgust Scale and DASS-21.

3.4. Analysis

We collected a total of 423 samples from the participants and data were analysed through
SPSS.

3.5. Ethical considerations

Informed consent was taken from participants to ensure their voluntary participation with the
right to withdraw at any time.

3. Results

Table 1. Frequency and percentages of demographic variables (N = 423)

Variables F %
Gender
Male 423 100
Nationality
Pakistani 132 311
Indian 28 6.6
Chinese 60 14.2
Bangladeshi 28 6.6
Iranian 20 4.7
Nepali 39 9.4
Indonesian 8 1.9
Japanese 40 9.4
Turkish 20 4.7
Korean 12 2.8
Thai 8 1.9
Filipino 28 6.6
Occupational status
Full-time job 44 104
Full-time student 116 27.4
Part-time job 263 62.2
Birth order
First born 168 39.6
Middle born 123 29.2
Last born 80 18.9
Only child 52 12.3
Qualification
Undergraduate 59 14.2
Graduate 96 22.6
Postgraduate 268 63.2
Programme
Graduation 119 28.3
Masters 304 71.7
Semester
1 36 8.5
2 96 22.6
3 80 18.9
4 132 311
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5 4 0.9
6 35 8.5
7 4 0.9
8 36 8.5
Accommodation

Private 103 24.5
Shared 272 64.2
Hostel 48 11.3

Stayed in another country (except Australia)

No 399 94.3
Yes 24 5.7
Experience of discrimination in Australia

Maybe 164 38.8
No 155 36.6
Yes 104 24.5

Table 1 presents data information as percentage and frequency distribution of demographic
factors measured in the current study and the emphasis of the research was to target the true
representative sample of the population (N = 423).

Table 2. Descriptive statistics and alpha reliability coefficients’ univariate normality of study variables (N = 423)

Range

Variables Iltems o M SD SK K Actual Potential
PD 8 0.96 27.39 10.04 -0.37 -1.21 8-40 8-40
Self-disgust 12 0.46 6.15 1.90 0.32 -0.51 2.5-11 0-12
PSD 21 0.93 19.45 10.91 -0.28 -0.92 0-43 0-63

Anxiety 7 0.70 4.69 3.02 0.21 -0.71 0-12 0-63

Depression 7 0.90 8.07 5.07 -0.13 -1.15 0-17 0-63

Stress 7 0.80 6.67 3.58 -0.41 -0.80 0-14 0-63

Note: PD= Perceived Discrimination, PSD = Psychological Distress, M = Mean, SD = Standard Deviation, a =
Cronbach’s Alpha, SK = Skewness, K = Kurtosis.

Table 2 indicates that the data were normally distributed according to the values of mean,
standard deviation, skewness and kurtosis. Moreover, good alpha reliabilities of perceived
discrimination and psychological distress scales and subscales are obtained. However, self-disgust is
reflected as acceptable.

Table 3. Pearson’s moment—product correlations between perceived discrimination, self-disgust and
psychological distress (anxiety, depression and stress)

PD Self- PSD Anxiety Depression Stress

disgust
PD - -0.27" 0.56™ 0.26" 0.69" 0.51"
Self-disgust - 0.33™ -0.24™ -0.35" -0.29"
PSD - 0.88™ 0.95™ 0.95™
Anxiety - 0.73™ 0.81""
Depression - 0.85™

Stress . -
Note: PD = Perceived Discrimination, PSD = Psychological Distress.

**p <0.01.

Table 3 shows a significant weak negative relationship between perceived discrimination and
self-disgust. Moreover, a moderately positive relationship prevails between perceived discrimination
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and psychological distress. Perceived discrimination has a moderate positive relationship with
depression and stress. Moreover, it has a weak positive relationship with anxiety. However, self-
disgust shows a weak negative relationship with psychological distress. Self-disgust has a weak
negative relationship with anxiety, depression and stress. Hence, it can be interpreted that perceived
discrimination and psychological distress are positively correlated and constitute a negative
relationship with self-disgust.

Table 4. Simple linear regression analysis showing perceived discrimination as a determinant of psychological
distress in Asian males

Psychological distress
B B T p R? AR?
PD 0.567 0.616 7.01 0.00 0.32 0.31
Note: PD = Perceived discrimination, 8 = Standardised beta, R? = R-squared, AR? = Adjusted R-squared

Table 4 shows that perceived discrimination is a positive predictor of psychological distress
causing a 31% variance.

Table 5. Simple linear regression analysis self-disgust as a determinant of psychological distress in Asian males
(N =423)

Psychological distress
B B T p R? AR?
Self-disgust -0.33 -1.89 -3.57 0.00 0.11 0.10
Note. 8 = Standardised beta, R? = R-Squared, AR? = Adjusted R-squared.

Table 5 shows that self-disgust is a negative predictor of psychological distress with a 10%
variance of self-disgust that can be seen in psychological distress.

Table 6. Stepwise regression analysis of perceived discrimination, self-disgust and psychological distress in
Asian males (N = 423)

Variable 8 R? AR? 95% Cl
UL LL
Step 1
PD 0.56 0.32 0.32 0.44 0.79
Step 2
PD 0.51 0.11 0.11 0.38 0.73
Self-disgust -0.19 -2.02 -0.15

Note. PD = Perceived Discrimination, 8 = Standardised beta, R? = R-Squared, AR? = Adjusted R-squared, Cl =
Confidence Interval, LL = Lower limit, UL = Upper limit
Table 6 shows that perceived discrimination has 32% variance particularly and is a strong
predictor of psychological distress in Asian Australian students, while perceived discrimination and
self-disgust together have an 11% variance, which can be illustrated as self-disgust and is also playing
a significant role but it is a negative predictor.

Table 7. Analysis of variance for self-disgust on psychological distress based on the feeling of
discrimination in Australia (N = 423)

Yes Maybe No
n=26 n=41 n=39
95% C.I
Mean D
Variables M 5D M 5D M SD F P i ¥ SE  IL UL
Yes=No -123% 46 233 13
Self-Disgust 571 175 567 150 694 214 590 004  Maybe=No 127+ 40 224 -30
Yes=No 13.24% 2.05 835 1814
PSD 2319 894 2612 632 995 917 4323 00 Maybe>No 16.17% 1.81 1185 20.50

Note. PSD= Psychological Distress, CI=Confidence Interval, LL=Lower limit, UL= Upper limit

“p<) 005
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The analysis of variance (Table 7) was conducted to see the relationship between self-disgust
and psychological distress with the feeling of discrimination in Australia. For this analysis, a closed-
ended question was collected for demographic information. The statistical findings of the question
suggest that there is a significant positive relationship between PD with psychological distress which
means the students who were experiencing discrimination were facing psychological distress more as
compared to students who were not facing any discrimination.

Table 8. Trends of perceived discrimination, self-disgust and psychological distress among Asian males

Variables PD Self-Disgust PSD
M SD M SD M SD

Pakistani 20.30 6.98 7.18 1.99 13.30 11.02
Indian 25.14 10.74 8.35 1.72 18.43 12.60
Chinese 26.27 12.45 5.36 1.45 19.80 13.16
Bangladeshi 33.71 9.92 5.50 1.22 18.29 7.63
Iranian 34.00 3.46 4.70 1.15 21.80 9.09
Nepali 31.60 9.27 5.95 1.65 27.50 10.80
Indonesian 16.00 .00 3.50 .70 22.00 1.41
Japanese 29.30 7.43 4.25 .97 26.60 6.16
Turkish 29.30 7.43 6.30 .75 22.00 4.89
Korean 34.67 4.61 5.66 1.04 22.00 6.55
Thai 36.00 5.65 4.50 .70 28.50 0.70
Filipino 36.43 4.15 6.78 .63 20.29 7.08

Note: PD = Perceived Discrimination, PSD = Psychological Distress

Table 8 shows the highest trends of perceived discrimination in Filipino (M = 36.43), while
Indonesia reports the lowest in both perceived discrimination (M = 16.00) and self-disgust (3.50).
However, Indians are seen to have recorded the highest self-disgust (M = 8.35). Moreover, Thais mark
the highest (M = 28.50) and Pakistanis are the lowest (M = 13.30) in psychological distress.

Table 9. Pearson’s moment—product correlations between demographics, perceived discrimination,
self-disgust and psychological distress

PD Self-disgust PSD
Age -0.17 0.17 -0.14
Stay in Australia -0.27" 0.29™ -0.21"
Siblings -0.44" 0.13 -0.31"
Semester -0.34" -0.03 -0.16
Work hours -0.19" 0.12 -0.15
Asian friends -0.39" 0.41™" -0.41""
Australian friends -0.35™" 0.33" -0.31""

Note: PD = Perceived Discrimination, PSD = Psychological Distress.
**p <0.01.

Table 9 indicates no significant relationship between age and other variables, but there is a
significant negative weak correlation between the time of stay in Australia with PD, which depicts that
if the stay in Australia is long, the experience of perceived discrimination is less and vice versa. The
relationship between staying in Australia and self-disgust is significantly positive but weak which
means that if one stays in Australia for a longer period, the self-disgust will be high, while staying in
Australia for a shorter period will lead to low self-disgust. Additionally, there is a significant negative
correlation between staying in Australia with psychological distress which means the longer an
individual stays in Australia, the lesser psychological distress he experiences. The correlation of siblings
with PD and PSD is significantly negative, which means that if an individual has more siblings, the PD
and PSD are faced less by the person.

There is a negative correlation between the semester and PD, which illustrates that if the
person is in a higher semester, the perceived discrimination is found to be lesser among the
participants. The correlation between working hours and perceived discrimination is negative which
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shows that if the participant works for longer hours, he is likely to experience less PD and vice versa.
There is a negative correlation between having Asian friends with PD and PSD, which depicts that if
they have more Asian friends, there is less PD and PSD and vice versa, while there is a positive
relationship between Asian friends with self-disgust, which means the more number of Asian friends,
the more self-disgust they are likely to experience. There is a negative correlation between having
Australian friends with PD and PSD which depicts that if they have more Australian friends there is less
PD and PSD and vice versa, while there is a positive relationship between Australian friends with self-
disgust, which means the more number of Australian friends, the more self-disgust they are likely to
experience.

4. Discussion

The major aim of the research is to analyse the relationship between perceived discrimination
and self-disgust with psychological distress among Asian male students in Australia. As the issue of
discrimination has such adverse consequences on an individual’s psychological well-being (Neblett et
al., 2008), it is logical to accept that discrimination might have an analogous effect on the Asian male
student populace in Australia.

Perceived discrimination is a positive predictor of psychological distress causing a 32%
variance, which reveals that a moderate positive relationship prevails between perceived
discrimination and psychological distress. Perceived discrimination has a moderate positive
relationship with depression and stress. Moreover, it has a weak positive relationship with anxiety.

The findings between perceived discrimination and psychological distress are observed due
to literature support. Wong, Tsai, Liu, Zhu, & Wei (2014) investigated male students of Asian
international colleges and their approach towards racial discrimination, the centrality of masculine
identity, subjective masculinity stress and psychological distress; these variables were tested by the
moderated mediation model. Participants of perceived racial discrimination were significantly
associated with subjective masculinity stress at the maximum level (not the minimum level) of
masculine identity centrality. Moreover, subjective masculinity stress was considered to be positively
correlated to psychological distress; however, this correlation was stronger among others who noted
the high level of masculine identity centrality. The researcher also observed that the association
between psychological distress and perceived racial discrimination is considered to be a high level (not
low level) of masculine identity centrality. Similarly, the associations among the variables perceived
discrimination, psychological distress and ethnic identity were investigated in Korea (Shu et al., 2019).

The result shows that (a) a personal approach is the students’ approach (i.e., debase of
discrimination) that shows a significant relationship with anxiety and depression and is considered to
be the stronger association than perceived unfair treatment, anxiety and depression. (b) Exploration
of students having ethnic identities had a positive correlation with anxiety. These findings suggested
that there is a need to give additional help and support to international students to engage them in
the exploration process. Therefore, perceived discrimination has been linked with elevated rates of
depressive symptoms and psychological distress. The perceived discrimination was indicative of the
number of medical problems. The impact of perceived discrimination on medical problems is
mediated by depressive symptoms (Williams & Collins, 1995).

Consequently, a person who feels discriminated sentences himself in the case of industrious
re-examination and people contrast themselves with others as a method of encouraging personal
development, self-inspiration and a positive mental self-image. This prescribes the stage for the social
comparison theory created in 1954 by psychologist Leon Festinger, suggesting individuals’ tendencies
to continually assess themselves, as well as other people, across areas such as engaging quality,
wealth, knowledge and success. Therefore, the relative behaviour causes discrepancies in the real and
ideal self. These assessments can advance progressions towards judgmental, one-sided and
excessively serious or prevalent perspectives. The resulting research illustrates that individuals who
normally match themselves with others regularly face feelings of profound disappointment, guilt or
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regret, and take part in harmful practices. These subsequent different variables help to comprise
advancement of self-disgust and following this present person's interpersonal interaction time starts
to contract steadily inciting component of stress.

However, the result shows a weak negative relationship between self-disgust and
psychological distress with an 11% variance particularly. Thus, self-disgust has a weak negative
relationship with anxiety, depression as well as stress. The demonstrated findings can be linked to an
indication of social researchers who stated that individuals relinquish their way of life and acquire
from another culture when they respect parts of the other culture as ‘better’ or as having more joy
and preferred standpoint. Idolisation of the western culture has become a benchmark by Asian,
resulting in practices of adaptation and assimilation, which may suggest ammunition of eccentric view,
like self-disgust, replaced by persistent trails to adjust comfortably. The extended vision is equally
contributed by the tendency to blame one’s self for the destruction by collective cultures, which is
supported by study findings where socially oriented Chinese students blame or punish themselves
when reacting to frustration (Cui, Tang & Huang, 2022), whereas Japanese are more likely to engage
in self-criticism, which helps them avoid future ill-perceived behaviour (Kitayama, Markus,
Matsumoto, & Norasakkunkit, 1997).

Therefore, potential constructs of western standardisation may accelerate the impedance of
self-disgust by proven prevailing patterns of conformity in Asian collective cultures (Bond &
Smith,1996) as analysed results of 133 studies that have used Asch’s line-judging task in 17 different
countries and a significant relationship that conformity is greater in more collectivistic than
individualistic countries. Yang (1981) also observed that traditional Chinese were much more vigilant
and more consistent in expressing their reactions similarly. Societies respond differently to speech
material and type (alternative forms and styles). Kim and Markus (1999) examined ads from magazines
and newspapers in Korea and the United States to see whether individuality was stressed
differentially. As they learned, while U.S. magazine advertising tended to concentrate on individuality,
Korean ads tended to concentrate more on enforcement problems. Hence, it can be interpreted that
perceived discrimination and psychological distress are positively correlated and constitute a negative
relationship with self-disgust.

These findings are observed due to a weak negative correlation between perceived
discrimination and self-disgust which is supported by a discovery that specifies participants who
acknowledged discrimination on minimal magnitude relatively reveal high evidence of witnessing self-
disgust. In addition, a complex relationship between cultural beliefs, overt behaviour and biological
roots can be linked to the weak negative correlation with recent culture models (Han, 2017; Han &
Ma, 2015; Kitayama & Uskul, 2011; Kim & Sasaki, 2014).

A comparison of the impact of culture on behaviour and the brain has also been studied.
Individuals from East Asia are also defined to see and describe themselves in comparison to others;
they see themselves as more intertwined with and encompassing essentially others, leading to an
interdependent self-constructive form. Westerners, on the other hand, are known to see and describe
themselves more as autonomous of others and the social setting; they perceive themselves as more
independent, more self-centred and disparate from others, leading to an individual form of self-
construction. The multiple self-conceptualisations can be traced back to the divergent trends of
neuronal activity of individuals from Western and East Asia countries (Han & Ma, 2014; Ma, Adesope,
Nesbit, & Liu, 2014; Zhu & Han, 2008). Hofstede (1980) suggested that both Asians and Chinese are
collectivists, whereas the prime focus of the majority of Chinese was to defend and improve the needs
of their private closeness (Hsu, 1968). Chinese might as well be willing to sacrifice themselves for
advantages that are primarily attributed to a single social entity or even to the community in general.
Thus, instead of recognising prejudice, self-disgust can interfere as a coercive emotion to
accommodate the need for Asian society to create relationships.
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Moreover, the manifestation of self-disgust may not emerge, despite the observed highest
trends of perceived discrimination in Filipinos (M = 36.40), Thais (M = 36:00) and Koreans (M = 34.67)
because the number of Thais who are racially and/or ethnically prejudiced has high levels of racial
prejudice when compared with other countries’ citizens (Draper et al., 2019). Similarly, several
empirical studies in Korea investigated the experience of appearance discrimination and its impact on
health in Korea (Lim & Ployhart, 2004; Lim & Hoot, 2015; Song, 2011). According to a survey, 24% of
3117 teenagers reported suicidal tendencies, and appearance discrimination was more likely to be
faced by those who encountered discrimination because of their appearance than others who never
did (Song, 2011). Related findings have been found in Korean adults (Lim & Hoot, 2015) and a high
frequency of appearance discrimination has been documented in those who have undergone or
expect to undergo plastic surgery than in people that have not (Lim & Ployhart, 2004). Thus, under the
high familiarity of facing discrimination, it could be concluded that the repressive expression of self-
disgust may be attributed to the environmental conditions rather than engagement in self-criticism.

Likewise, Indian nationals are shown to have the highest statistical observation on trends of
self-disgust (M = 8.38) while showing a low range of perceived discrimination (M = 25.15). On the
contrary, Indonesian residents represent the lowest traces of self-disgust (M = 3.50) with the lowest
figure of perceived discrimination (M = 16.00) which justifies the research findings of a weak negative
correlation between perceived discrimination and self-disgust. Perhaps, the evidence of the highest
level of psychological distress is found in Thai nationals (M = 28.50), which also reveals a high level of
perceived discrimination (M = 36.00) and a low level of self-disgust (M = 4.50) on trend analysis thus
suggesting a greater relationship between perceived discrimination on psychological distress and self-
disgust.

Additional findings show that Asian students who maintained well-established social networks
with Australian companions report less propensity to perceived discrimination and psychological
distress. The reason for this outcome can be associated with Grossman and Liang (2008), who
conducted a study on Chinese Americans and suggested that because of the discrimination and
relationship with social functioning and mental health, a young group of Chinese Americans faced
distress, and some other factors are also involved in developing the mental health affected due to
discrimination. The study provides the findings that indicated a direct relationship between social,
emotional health and corporation and other variables of distress from discrimination. Also, a
supporting finding can be linked which shows that by increasing the duration of stay in Australia, the
experience of perceived discrimination decreases. This can be interpreted by individuals who gradually
becoming settled in the Australian environment, i.e., they begin to familiarise with the surrounding
people and cultural values which facilitates a decline in the feeling of discrimination.

As perceived discrimination has been linked with elevated rates of depressive symptoms and
psychological distress, perceived discrimination is indicative of the number of medical problems. The
impact of perceived discrimination on medical problems is mediated by depressive symptoms
(Williams & Collins, 1995). Therefore, other findings also support this by absolute moral background
with a prime depiction of Asian individuals having more siblings experience less discrimination and
psychological distress (Karlsen & Nazroo, 2002; Krieger & Sidney, 1996). Araujo and Borrell (2006) and
Williams et al. (2003) further assist in identification that perceived discrimination and well-being
outcomes include those linked to mental well-being, as discrimination acts as a stressor, many of the
structures used as measures of mental health include psychological distress, life satisfaction,
depressive symptoms, moderate depression, anxiety and happiness level.

5. Conclusion

The research finding indicates a weak negative relationship between perceived
discrimination and self-disgust. Moreover, a moderately positive relationship prevails between
perceived discrimination and psychological distress. However, self-disgust shows a weak negative
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relationship with psychological distress. Hence, perceived discrimination and psychological distress
are positively correlated and constitute a negative relationship with self-disgust.

The highest trends of perceived discrimination are seen among Filipinos, while Indonesia
reports the lowest in both perceived discrimination and self-disgust. However, Indians are observed
to have the highest records of self-disgust. Moreover, Thais mark the highest and Pakistanis the
lowest in psychological distress. Furthermore, the research outcome indicates that individuals with
morals who have more siblings, well-established social networks with Australian companions and a
longer duration spent in Australia experience less discrimination and psychological distress.
However, participants who acknowledged discrimination on minimal magnitude relatively reveal
high evidence of witnessing self-disgust.

The outcomes of the present study broadened the literature on psycho-cultural difficulties
which are related to perceived discrimination and self-disgust faced by Asian foreign male students as
being in a country away from home is a major life transition. The study stresses that as psychological
distress increases, the need for psychological help also rises. Psychological help might change the
attitudes of students towards people from other ethnic groups. College counsellors might help
students to cope with the cultural shock phenomenon that can be reduced through counselling by
emphasising the development of social relationships which can have positive consequences and the
person might function adequately because of stable relationships; the sense of belongingness would
be increased and hence the subjective well-being of students will be enhanced; they will be able to
work with the sufficient attention and dedication which will increase their motivation towards their
studies; the quality of the work would be appreciated by surrounding people and so the feeling of
acceptance and the intensity of self-disgust will be minimised.

There are certain limitations of this study which include the language barrier for the students
to completely understand the questions intimated in English. Moreover, there is a negligible amount
of literature on self-disgust. Hence, further studies are strongly encouraged to explore the multiple
dimensions of the variable along with different cross-cultural perspectives.

Future research ought to look at international students at different colleges across Australia
by enlisting a bigger sample. A more complex examination might be directed to increase
comprehension of how psychological distress is experienced in university students. Moreover, it is
suggested to incorporate female students in Australia for gender base analysis. Similarly, researchers
are encouraged to perform cross-culture analysis on the present topic to broaden their understanding
of aggregate psychological distress and self-disgust experienced by them in relation to perceived
discrimination.
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